Four Years After Graduation – 

A comparison of civilian and military nursing
When planning for a future after graduation, there are many variables that face the nursing student as they attempt to look forward to their future in nursing.  To assist nursing students in making career decisions, a comparison of career choices in nursing, civilian Registered Nurse vs. U.S. Army Registered Nurse, is provided.  The fact sheet provides objective data to use when talking to prospects to help them realize what future hold for them as a practicing Registered Nurse. 

As a nursing student, it sometimes is very hard to think about what next week will be like, not to mention where they will be in four years after graduation as a Registered Nurse!  Where will they be practicing nursing?  Will they be in a large medical center or a small community clinic, having a choice of shifts or working nights and weekends, looking toward their second or third promotion with subsequent pay raises or the same entry level pay grade with only cost of living increases???  


When planning for a future after graduation, these are just a few of the many variables that face a new graduate nurse.  Many times a nursing student encounters the above dilemmas after starting their first position of employment.  The smart nursing student takes charge of their future and starts planning early.  ROTC cadre can assist nursing students in making career decisions by providing them with a comparison of career choices in nursing; civilian Registered Nurse vs. U.S. Army Registered Nurse.  The following information provides an ideal fact sheet to use when talking to prospects to help them realize what the future holds for them as a practicing Registered Nurse.  


The best way to look at the future is to compare two classmates, one who joined ROTC, graduated and is practicing nursing in the Army Nurse Corps, and the other who did not want to move from the local area and sought employment at a downtown hospital after graduation.  


     Army Nurse Corps 
                             Civilian 

Pay
Annual salary with Basic Allowance for 

Starting salary is very dependent on 


Housing is approximately $34,000. The 

geographic location.  Average starting

           amount varies based on location and

salary in 2001 was $37,500.  Average 


dependent status.  Approx. 1/3 of pay

salary after 4 years experience is 


is non-taxable. A Captain at 4 years

$40,300


has a salary of approx. $54,000


Benefits  Medical and dental benefits are supplied 
Insurance costs usually shared with


free for officers, as is medical care for family
employer;  includes a deductible that must be 


members.  Family dental care is provided
met before coverage payments  begin.


with minimal deductions from paycheck. 
Sick leave limited by amount accrued


Inexpensive life insurance is provided.

during employment.


Unlimited paid sick leave.


Retirement plans available. 


Retirement plans.    

Vacation    30 days paid vacation every year,

Usually 2 weeks if you work full time.  


not including federal holidays.


Amount available is dependent on hospital.


     Army Nurse Corps 
                             Civilian 

Where
You can choose from over 25 major

Employment opportunities are limited

do you
medical treatment facilities around the

by geographic residence.  Different 

work?
world including Germany, Korea, Alaska,

employment options are available if 


and Hawaii.  There are also numerous

willing to move from local area.  Often 


smaller health clinics that are available

short staffing requires extensive overtime


after your first duty assignment.  All 

and/or decreased quality of care.


treatment facilities provide a high


quality of care with adequate staffing levels.

What
     You begin your nursing career as a 

New graduates begin as staff nurses

positions    staff nurse working a variety of 

working a variety of shifts.  Because of 

and shifts   shifts, both 8 and 12 hrs., to gain a 

seniority within the ward area, the nurses 

do you
     depth of experience. After your first

with the longevity are given shift preference

work?        year, you are given the responsibility

resulting in you working more evenings and


of the patient care and ward operations

nights until day shift positions become 


during your shift as Charge Nurse.  

available; this may take years.


Quality nurse officers are given the 

Also tied to seniority is the leadership roles.


opportunity to be in complete charge of             Most Head Nurse positions do not become 


the area as Head Nurse.  As an officer,

available until one gains over 10 years of 


you earn promotions and the responsibility
experience and then is dependent on the


that goes with each position.  


present Head Nurse leaving the role. 


You can be a Head Nurse within 4 years.  
Because of the inability to move up, there 








are fewer "promotions" with associate







pay raises.

Environment
As you transfer from one duty

Transferring to another area of the hospital 


assignment to another, there is no loss 

or to another hospital usually means loss of 


of seniority with the new assignment. 

seniority making it necessary to begin the 


Transfers facilitate moving up in 

process over again unless transferring to 


responsibility/position and many times

gain a higher position or promotion.


foster greater opportunities unavailable

There usually is found a non-collegial 


at the last duty assignment.  As an officer,
doctor-nurse relationship where nursing


you are a integral member of the health 
takes a slightly lower role in the decision


care team.  Respect for rank equalizes the 
making process.  In the civilian setting the


positions.  In any given situation, a nurse 
average breakout by gender is 15 percent


may outrank a doctor, with the respect

males and 85 percent females. 


of rank being the top determinate.


Within the Army Nurse Corps, approx.


35 percent are male and 65 percent female.  

Specialty     All ROTC graduates are guaranteed 

Some hospitals offer additional training 

Training      specialty training of choice after one   
for a specific specialty area on your own


year of experience.  These fully funded 

time.  Major medical centers will offer basic


specialty courses allow you to expand 

specialty training, with the majority of the 


your knowledge in a chosen role and be

education coming from "on-the-job training"


able to practice this type of nursing after


course completion.  These courses include


Mother/Baby, Critical Care, Peri-operative,


Psychiatric-Mental Health, Community


Health and Emergency Nursing. 


     Army Nurse Corps 
                             Civilian 

Graduate    The Army offers the opportunity to 

Scholarships and assistance are sometimes

School        obtain a graduate degree in nursing

offered to limited number of individuals.


or closely related fields.  Usually fully funded
Location and hospital dependent.  University


(dependent on cost of university of choice),
hospitals offer reduced tuition.


you will also receive full pay and benefits


during your educational program.  The time 


frame for this opportunity is usually as a 

Captain (4-5 years in nursing)

Promotion     Your first promotion comes after

Promotions are difficult to attain.  They are

Potential       18 months, then nurse get promoted 
based on availability of positions of greater


   to Captain at about the 4 year mark.

responsibility, performance and experience.


   (Annual salary for a Captain with 4 years


   approx. $54,000, including housing allowance)

Compared to their peer at a community hospital, an Army nurse in 4 years time will have gained a greater variety of experience, held more leadership roles, obtained more specialty nursing training and has a higher salary with more benefits.  The smart student plans ahead to set himself or herself up for success.  The time invested, experience gained and positions held while serving in the Army will place them far ahead of their peers.  If an Army nurse decides to move from active duty Army to the civilian market, and is competing against their civilian peers, their Army experience will definitely be a successful contributing factor to obtaining a competitive leadership role.    





































