
ENCLOSURE 5 TO MOA BETWEEN USAREC AND USACC

SUBJECT:  OCR Placement Criteria

Recruiting battalions, when considering a College or University with ROTC for inclusion in the OCR Program must evaluate the following considerations to determine if the institution is a viable location:

1.  What is the total number enrolled at the ROTC battalion host school?

2.  Are there any limiting factors particular to that campus? 

3.  What is the eligible total market?

4.  What is the dropout rate?

5.  What percentage of the freshmen class graduates?

6.  What is the graduating class size?

7.  What is the percentage of students who do not return due to financial aid problems?

8.  What is the percentage of students who do not return due to academic problems?

9.  What is the potential minority market?

10. What is the availability of USAR units to this school?

11. Does adequate space exist on campus for the OCR?

MOA Additional Information

To be Included in the Annual Awards Program:
OCR Cadet Enrollment Mission

Twenty points for the first enrollment with 20-point increments (40, 60, 80) for successive enrollments

ROTC Referrals

Five points per referral up to twenty five per month with an additional 25 points for each prospect that enrolls in ROTC. 

To be Added to UR601-104:

Definition of a Referral:
Referrals are defined by:  

(a) A TSC I-IIIA, SAT > 920, ACT > 19, or GPA >2.0

(b) Prospect willing to be contacted by ROTC.

(c) Prospect is interested in ROTC.

(d) Referral is initiated by a field recruiter, not an OCR cadet enrollment.

(e) Prospect is a United States Citizen.

School OCR Placement Criteria:

Recruiting battalions, when considering a College or University with ROTC for inclusion in the OCR Program must evaluate the following considerations to determine if the institution is a viable location:

(i)
What is the total number enrolled at the ROTC battalion host school?

(ii)
Are there any limiting factors particular to that campus? 

(iii)
What is the eligible total market?

(iv)
What is the dropout rate?

(v)
What percentage of the freshmen class graduates?

(vi)
What is the graduating class size?

(vii)
What is the percentage of students who do not return due to financial aid problems?

(viii)
What is the percentage of students who do not return due to academic problems?

(ix)
What is the potential minority market?

(x)
What is the availability of USAR units to this school?

(xi)
Does adequate space exist on campus for the OCR?
OCR Personnel Selection Criteria:

    
(1)  Compliance with height/weight (IAW AR 600-9) and APFT standards (IAW AR 350-41), have no flagging actions, UCMJ actions, Bars to Reenlistment, etc. pending, and the conformity with and completion of all other administrative prerequisites that may be directed by Cadet Command.

   
(2)  Military Qualifications.  On-Campus Recruiters will have completed all required Professional Military Education (PME).  Minimum requirement is ANCOC for SSG(P)/SFC/MSG.  Soldiers eligible for promotion within 1 year from selection must have completed all PME requirements for that promotion before consideration.  Noncommissioned officers must have at least squad leader or military occupational specialty equivalent experience and at least 6 months recruiting experience.  Must have at least 1 year time on station remaining.  Must complete the online college recruiting course prior to assignment as an OCR.

(3)  Civilian Qualifications.  Must have a high school diploma (or equivalent), though college experience is preferred.
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